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Membership survey reflects
attractive accounting profession
The results of the Institute’s fourth membership survey were released last month.
It indicated members’ positive outlook
on the accounting profession, with Hong
Kong CPAs enjoying favourable income
and high levels of career mobility. The
results also show that the demand for
accountants, especially those with diversified skills and experience, remains
strong.
The annual survey, conducted from
14 November to 15 December, collected
a total of 3,748 responses on the areas
of learning needs, the outlook of the
profession, business
development, earning
power and work-life
balance.
In terms of
demographics, the
survey found that
Institute members
work in a variety of
sectors from public
practice to multinational corporations,
family businesses
and small-to-medium
sized enterprises to
government bodies
and non-profit organizations, highlighting
the many career development opportunities for CPAs.
As for the outlook of the profession,
59 percent felt positive or neutral about
the economic outlook for the next 18
months, compared with 44 percent in the
last survey. In addition, while employers
4 July 2017

in all sectors face difficulties in recruiting and retaining staff, 58 percent of
respondents do not plan to change jobs,
and 32 percent plan to change jobs.
When asked about the most important skill sets for their current jobs, 22
percent said analytical, 18 percent said
problem solving, followed by technical and communication at 12 percent
each. In general, 81 percent of respondents said there is a need to continue
to develop themselves by acquiring
additional skills to meet the evolving
market needs.
Salary remuneration
continues to increase
with 49 percent of
respondents earning
more than HK$600,000
per year, compared with
the 45 percent recorded
in the previous survey.
Additionally, 84 percent
of respondents received
a pay rise and 79 percent
received a bonus.
Salary coupled
with company benefits
remain the top factors
for motivating staff,
followed by job satisfaction and the prospect of
a promotion. “I have full confidence in
the future of the accounting profession.
Salaries may attract many young people,
but I believe it is the training which is
the most valuable, as it provides a solid
foundation for young people to work
in every other area of business,” says

Mabel Chan, the Institute’s President.
Members honoured for
contribution to Hong Kong

A high number of people associated
with the profession were awardees on
the Hong Kong government’s Honours
List this year for their distinguished
services to society. They include past
president Paul Chan (Grand Bauhinia
Award); past president David Sun and
former Council member Sophia Kao
(Gold Bauhinia Star); past presidents
Kam Pok-man and Philip Tsai, Council
member Andrew Fung and member
Yvonne Law (Bronze Bauhinia Star);
and member Vincent Chan (Medal of
Honour). This year, a total of 331 people
were on the Honours List.
Best Corporate Governance
Awards 2017

The Institute is inviting companies and
organizations in the public and private
sectors to submit entries for the Best
Corporate Governance Awards 2017.
The awards play an important role in
establishing benchmarks for the best
standards and encouraging improvements in the quality of corporate governance in Hong Kong.
This year’s competition will continue to award accolades to organizations based on internal control and risk
management, board and audit committee operations, and website corporate
governance information. More than 20
awards are expected to be given out.
The deadline for entries is 14 August.
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Disciplinary findings
Ip Wing Lun, Allan, CPA
Complaint: Ip was guilty of dishonourable conduct under
section 34(1)(a)(x) of the Professional Accountants
Ordinance.
Ip was convicted in the High Court in October 2014 for
conspiracy to offer monetary advantages to the chairman
of a listed company in Hong Kong. The advantages were
offered to induce the chairman to act in a fraudulent
scheme concerning the company’s substantial acquisition
of a mining business in 2008. Ip attended meetings at the
company to implement the fraudulent scheme, facilitated
the transfer of the chairman’s shareholding interests
in the company as part of the scheme, and participated
in drafting the company’s circular about the acquisition
which contained various misrepresentations. In addition,
documents relating to the fraudulent scheme were found at
Ip’s office. The respondent admitted the complaint.
Decision and reasons: Ip was removed from the register
of CPAs for eight years with effect from 30 June 2017 and
was ordered to pay costs of the disciplinary proceedings
of HK$22,618.00. While taking into account certain
mitigating factors in this case, the Disciplinary Committee
noted that Ip’s breaches involved serious lapses of
integrity, and his conduct fell seriously below the standard
of integrity, probity and trustworthiness expected of a
member of the Institute.
Pan-China (H.K.) CPA Limited, Tsang Chiu Keung, CPA
(practising) and Chan Kin Wai, CPA (practising)
Complaint: Failure or neglect by Pan-China, Tsang and
Chan to observe, maintain or otherwise apply auditing
standards. Pan-China and Tsang were also in breach of the
Fundamental Principle of Professional Competence and Due
Care in the Code of Ethics for Professional Accountants.
Pan-China audited the financial statements of a Hong
Kong listed company and its subsidiaries for the years
ended 31 December 2010 and 31 December 2011 and
expressed an unmodified auditor’s opinion for each of the
two years. Tsang was an engagement director who signed
the audit reports and Chan was the engagement quality
control reviewer for the 2011 audit.
The Institute received a referral from the Financial
Reporting Council about non-compliance with
professional standards in the audit work conducted by
Pan-China concerning impairment assessment of the
company’s interests in two natural resource extraction
and mining projects included in the financial statements.
After considering the information available, the Institute
lodged complaints under section 34(1)(a)(vi) of the
Professional Accountants Ordinance. The respondents
admitted the complaints.
Decision and reasons: The respondents were
reprimanded. The Disciplinary Committee further ordered
Pan-China to pay a penalty of HK$80,000, Tsang to pay

a penalty of HK$50,000 and Chan to pay a penalty of
HK$60,000. In addition, the three respondents were
ordered to jointly pay costs and expenses of the Institute
and the FRC in the total sum of HK$125,385.30. When
making its decision, the Committee took into consideration
the particulars of the breaches committed in this case, the
respondents’ personal circumstances and their conduct
throughout the proceedings.

Resolution by Agreement
Wong Kwai Hung, CPA (practising)
Complaint: Failure to comply with sections 100.5(c) and
130 of the Code of Ethics for Professional Accountants to
act diligently in accordance with the Accountant’s Report
Rules (Cap. 159) (“ARR”).
Wong issued an accountant’s report for a solicitor firm
under the ARR. The ARR requires a reporting accountant
to report details of a solicitor firm’s non-compliance with
Solicitors’ Accounts Rules (Cap. 159F). In the accountant’s
report, Wong did not disclose the solicitor firm’s failure
to record transactions with clients’ money within three
working days, prepare appropriate client account
reconciliations and ensure proper withdrawals from a
client account.
Regulatory action: Based on the foregoing and in lieu
of further proceedings, the Council concluded that the
following should resolve the complaint:
1. Wong acknowledges the facts of the case and his noncompliance with the relevant professional standards;
2. Wong be reprimanded; and
3. Wong pays an administrative penalty of HK$25,000 and
costs of HK$10,000.
Lui Chi Kit, CPA (practising)
Complaint: Lui has been guilty of professional
misconduct.
Lui was a practising director of a corporate practice.
Without Council’s written approval, Lui allowed the practice
to employ a former member of the Institute whose name
had been removed from the register of CPAs pursuant to an
order of the Disciplinary Committee and not yet restored.
In light of this, the Institute concluded that Lui was guilty
of professional misconduct under section 28 of the
Professional Accountants By-laws.
Regulatory action: In lieu of further proceedings, the
Council concluded the following action should resolve the
complaint:
1. Lui acknowledges the facts of the case and his noncompliance with the relevant professional standards;
2. Lui be reprimanded; and
3. Lui pay costs of HK$10,000.
Details of disciplinary findings and guidelines for
Resolution by Agreement are available at the Institute’s
website: www.hkicpa.org.hk.
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Andersen vs. Andersen
A lawsuit against Andersen Tax over the rights to the Andersen
brand was filed by the Paris-based firm that claims to hold
the trademarks for Arthur Andersen & Co., according to
Accounting Today last month. The lawsuit alleges the use of
forged documents signed by Andersen Tax’s Chief Executive
Officer in an attempt to obtain court rulings.
The Global Managing Partner of Arthur Andersen,
Stéphane Laffont-Réveilhac announced the lawsuit on
LinkedIn in a press release, stating that “Andersen Tax LLC
directors has [sic] openly cheated and lied, to the detriment of
the public, some Judges, the Arthur Andersen’s alumni, their
own employees and affiliated members... That’s the opposite of
our values... We are continuing our relentless efforts to rebuild
the network and defend its historical values.” However, two
days after the announcement, Andersen Tax told Accounting
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Today that it had not seen any lawsuit yet.
The suit also alleges that Andersen Tax CEO Mark Vorsatz
signed deeds, contracts and licensing agreements to support
its submission in a Paris court, with discrepancies between
the signatures on some of the documents. Vorsatz disputed the
forgery claims.
In March, Laffont-Réveilhac announced that he had
reconstituted Arthur Andersen in 16 countries, including
the United States, but its rights to the brand were challenged
by Andersen Tax, which was founded in 2014 by a group of
former partners and employees of the original collapsed Arthur
Andersen that has expanded worldwide. Andersen Tax has filed
legal actions against the French firm and won legal settlements
this year in the U.S., India and Brazil in which several local
firms agreed to stop using the Andersen name.
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IMF reduces forecast for U.S. growth
The International Monetary Fund cut its growth forecasts for the United States economy to 2.1 percent in
2017 and 2018, dashing hopes that the Trump administration’s tax and spending plans can boost the economy.
Following a review of U.S. economic policies, the IMF
said the U.S. government’s push for annual growth of
over 3 percent for a sustained period was unlikely partly
because the labour market is already at a level consistent with full employment. In April, the IMF originally
forecast U.S. growth at 2.3 percent for 2017 and 2.5
percent for 2018, however the ambiguity of the U.S.’s
policies have altered the IMF’s projections.
IFAC calls for action by G20
The International Federation of Accountants issued
recommendations for G20 countries ahead of the G20
summit in Hamburg, Germany on 7-8 July. IFAC urged
a concerted G20 effort to push for stronger governance
to maintain global economic stability, transparency and
the rebuilding of trust with the public. “Rebuilding trust
in the global economy and financial systems is critical
in inspiring the confidence the world needs for sustained
economic growth,” said IFAC Chief Executive Officer,
Fayez Choudhury.
China to offer generous tax policies
China is expected to implement new personal tax
policies for high-income earners in an effort to help its
biggest companies and start-ups retain talent, reported
the South China Morning Post. China’s biggest earners
face a higher tax burden as the top rate of personal tax
is 45 percent. It is expected that top corporate officials
will be given tax relief on certain types of numeration.
Simon Lance, Managing Director at Hays in China,
told the SCMP that tax incentives have helped start-ups
attract top talent from multinational firms.
Deloitte ups use of robots in audit
Deloitte is beginning to use robots in its audit division, Jo Heighway, its Audit and
Assurance Partner, told Accountants Daily. Heighway believes that the use of robots for
data and document collection increases the firm’s efficiency and ability to scale. “Right
now our focus is on essentially freeing up auditor’s time for a high level risk-based
approach and automating the menial tasks and the data collection and using analytics to
really have an exception-based approach,” she said.

A world of numbers

US$16
trillion

The amount that artificial
intelligence is projected to
contribute to global GDP by 2030.
According to a report by PwC,
global GDP could increase by 14
percent with China accruing most of
the gains at an extra US$7 trillion.

61%
The Asia-Pacific region’s
percentage of the global IPO
market. With 468 IPOs out of 772
in the first half of 2017, the region
is the world’s leading centre of IPO
activity.

US$1.38
trillion

The combined GDP of the Greater
Guangdong-Hong Kong-Macau
bay area in 2016. China plans for
the bay area’s regional GDP to
reach US$4.62 trillion by 2030,
surpassing Tokyo, New York and
San Francisco.
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 Caterpillar under suspicion of tax evasion

The Internal Revenue Service in the United States has found
evidence supporting its suspicion of tax evasion by Caterpillar after
a raid of the company’s headquarters in March, according to The
Wall Street Journal. Federal investigators found that Caterpillar
failed to submit a series of paperwork relating to exports, while
unearthing discrepancies between the company’s filings and
what it gave to authorities. The IRS, tasked with investigating the
manufacturer of earth-moving equipment, suspects the company of
trying to depress its tax liability by as much as US$2 billion.

P
 wC under investigation by U.K. watchdog

PwC is being investigated by regulators in the United Kingdom
over its audits of the financial statements of telecommunication
group BT’s Italian division, which was found to be overstating its
earnings for several years in January. The Financial Reporting
Council will look into PwC’s audits from 2015 to 2017. “This
should act as a wake-up call to auditors and accountants alike,”
Ben Rose, regulatory law expert at Hickman & Rose, told CNBC.
“The FRC is stepping up as a major league investigator.”

 Hollywood to audit China’s box office

The Motion Picture Association of America is auditing China’s
box office figures amid concerns of inaccurate reporting of ticket
sales, Bloomberg reported last month. The lobbying group hired
PwC to audit sales of selected films for the first time. The audit
results are important for Hollywood studios such as Disney and
Paramount Pictures as there have been hundreds of cases of
revenue being reported inaccurately in China. For films shown
in China under revenue-sharing agreements, Hollywood studios
receive 25 percent of box-office sales.

Cannabis industry needs accountants

A career fair in Denver in the United States earlier this month
highlighted the marijuana industry’s need of accounting services as
more states legalize cannabis for medical or recreational use. There
are available jobs in sales, management, recruiting and accounting,
Karson Humiston, Founder of Vangst, which recruits for the
industry, told news channel Denver7. “Currently in the cannabis
industry there are 122,000 people employed and between now and
2020 it’s going to get up to 250,000 jobs.”
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